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OECD/TALIS Report 2013 _n
Teaching and learning International Survey
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MEHE teacher learning pathway
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1. Pre-Service Learning
LEBANESE UNIVERSITY

2. Continuous Learning
CERD

Organization Organization
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4. Student Learning
SCHOOLS

3. Professional Learning
DOPS

Theoretical Framework and Underlying Principles
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Overall Vision & Mission of the
Teacher traini Curriculum based on the
Competency Framework for Teachers

Stage 3 - Leaming Plan

Competency Competency Competency
Domain 1 Domain 2 Domain 4
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Stage 1 - Deskred Results
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Stage 3 - Learning Plan
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Stage 3 — Learning Plan

Design the model of continuous training program that drives
the actualization of the competency framework

Define the module-thames thiat compose the continuoaes
training program in alignmeant wiith YWB domains

Dafine the key module understandings
Define ihe module essential guestions

Define the key module tasks structure

Define the module performance assessments and learning
outcomes (imn relation to preset competencies and

competency componenis)

Define the didactic methods and methodologies that
support the delivery of the modules and that are based on
the competency framework for trainers amnd the underiying

Define the design of the training modules {centered around
the needs and the capacities of the participants. ensurs
follow-up and support systems and develop the digital

design of the modules)

Host the training modules on the training platform creaated
under the World Bank consultancy
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